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Although you may have been expecting this newsletter, I suspect its 
arrival today came as a bit of a surprise!  I hope so – since that is 
exactly how Jesus operated.  He arrived in unexpected places ("can 
anything good come out of Nazareth?"), chose unexpected people as 
friends (fishermen, tax collectors and prostitutes), said unexpected 
words ("Woe to you hypocrites, you whitewashed tombs!"), and did 
unexpected things (forgave the adulterous woman). 
 

That is exactly what SCADIM's chaplains do.  Go to the places 
where the church is often rather invisible, choose amongst others the 
hidden members of the workforce to come alongside, say occasional 
words of uncomfortable challenge, and endorse those things and 
people others might not expect the church to uphold. 
 

As you read the reports that follow, I hope you will be able to "read 
between the lines" and see just how much hidden and unexpected 
Christian ministry is going on.  It is good! 

� ���������	
���
(Bishop of Selby, Chair of SCADIM) 

 
In this first issue of the SCADIM newsletter; let’s remind ourselves 
as to who the current chaplains are; where they are deployed;  and 
how their work is received? 



Lead Chaplain, Revd John Davis, Anglican) 
Agricultural industry; rural affairs officer for  
York archdeaconry; chaplain to Askham Bryan College.   
The latter writes: “The Chaplaincy is a valuable addition  
to the support matrix that the College can offer its staff 
and students. I understand that SCADIM is currently considering 
extending the scope of its industrial mission in the area.  Our experience 
suggests that any such extension would prove valuable to the community 
at large.” John also holds many other posts within the voluntary and 
community sector locally, and regional posts representing both Church 
and community interests. 
 

                           Assoc. Chaplain, Revd Linda Day, Methodist  
                                  Selby College.  The Director of Students writes:  
                                 This service is invaluable to us and we have had  
                                  much positive feedback from both staff and  
                                  students who Linda has gradually built up a  
                                  trusting relationship with. We would very much 
hope that this service can continue in the future as it fits in with our 
“Every Child Matters” agenda, having a valuable input into the lives of 
young people at a stage in their lives when they require support and 
guidance in so many ways”. 
 
Assoc. Chaplain, Revd Jonas Mdumulla, Anglican  
Selby District Council.  The Chief Executive writes: “The 
Council and its staff place great value on the help and  
support of the Industrial Chaplaincy.  Our Chaplain is seen  
very much as part of the organisation and provides an 
opportunity for confidential and impartial support for those in need.  The 
Chaplain’s very presence is uplifting for the organisation. 
 
                      Assoc. Chaplain, Revd Jaroslav Raich, URC 
                      Drax & Eggborough power stations, Ferrybridge  
                      Engineering, Rigid Paper. The manager at Ferrybridge  
                      states: “we recognise the value of the Chaplaincy support 
                      in  the work place and consider it to be part of a well  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

Premises Database 
SCADIM March 2005 

 
 
 
 
 
 
 
 
 
 

 

 

 

 

RECENT WORK INCLUDES….  
 
It seems a long time since the closure of the mines!  
However, as part of the support available to 
miners and their families, SCADIM produced a 
database on CD of premises in the coalfield area 
suitable for hosting training sessions or drop-
ins.  The CD listed 128 venues and was 
distributed to over 30 different support/training 
providers. 
 

As we all know, large numbers of migrant 
workers from E.Europe have arrived in our 
area.  A piece of research initiated by 
SCADIM led to the formation of the multi-
agency Selby Together, chaired by John, with 
the aim of integrating such folk into the local 
community.  A Welcome Pack has been 
prepared in Polish and English in response to 
the needs that these people expressed on 
arrival here. 

 
John holds one of the Christian faith seats on the 
Yorkshire & Humber Faiths Forum.  This brings 
together representatives of the nine recognised 
world religions. He has identified an opportunity to 
produce some resource material for churches to be 
better equipped to engage in dialogue with people 
of different faiths.  This will be the theme of his 
sabbatical study leave in Summer 2007.  The 
resources will be available on CD and in printed 
format during the autumn. 
 

Our contact details are: SCADIM Community House, Portholme 
Road, Selby, N.Yorks. YO8 4QQ; tel. 01757 241050; email: 
office@scadim.org.uk; website: www.scadim.org.uk 



 

 

 

Needed from summer 2007 
 

 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

                          
                                         
 
 
 
 

Can you manage your own money? 
Do you like to keep track of your in-comings and out-goings?  Do 
you feel a certain satisfaction in balancing your chequebook with 

your bank statement?  Looking back over the year to see how 
you’ve done, financially, and planning how much you might need 

in the coming months? 
Perhaps you need to get a life??? 

NO! Actually you might be the VERY PERSON we’re 
looking for to be our HON. TREASURER! 

Doing much the same as above (average 1 hour per week) 
but for SCADIM. Attendance at the four executive committee 

meetings per year, the agm and, usually, two finance committee 
meetings per year, would be helpful. 

Training will be given and an honorarium of £250 is offered 
 

 
 
 
 

We also need an HON. SECRETARY 
Such a person will be able to attend up to four  executive 

committee meetings per year and the agm;  preparing the agendas, 
taking minutes and distributing them to members and writing any 
letters that might be necessary from time to time. Also, assistance 
with the paper work for the Christmas Concert will be required.  

The post usually requires an average of 2/3 hours per week) 
Computer facilities are available in the chaplaincy office and MS 

Word is the software that we use.  As above, training will be 
given and an honorarium of £600 is offered. 

        

 

 


